
SPARC BC PRESENTS ACCESS AWARENESS DAY 2009...

are you a 
MYTHBUSTER?



our mission
SPARC BC's mission for Access Awareness Day 2009 (AAD 09) is to 
help bust some myths out there and get more people with disabilities 
employed within the tourism sector. 

We think the best way to bust myths is to talk about them! So we're 
starting a conversation and asking for participation from the tourism 
sector, people with disabilities, employment agencies, municipalities, 
transportation, and anyone who has the courage to talk about their 
myths and find creative solutions.



SPARC BC is a research organization and we've gathered some good 
evidence to show that myths can be busted. As you read through this 
booklet, you will see for yourself. Hopefully this will make you curious 
to venture to:

Accessibility Awareness British Columbia on Facebook

and participate in conversations about busting myths. Connect with 
others and share your thoughts, success stories, questions, and more! 

our approach



what kinds of 
myths are we busting?

The kind that stop people from thinking they won't get hired. 

The kind that stop people from considering a tourism job 
appropriate for someone with a disability. 

The kind that stop people from looking at 
employability in the larger context.



what kinds of 
myths are we busting?

The kind that stop people from putting themselves out there. 
 

And many more that we don't even know exist, 
until we have a conversation!  

Like the ones taking place on the following pages...



myth #1

I am pretty sure that 
someone with a disability is 

going to be absent more days 
than my other employees.



reality #1

Many studies show the opposite to be 
true. 86% of people with disabilities 

rated average or better in attendance 
over their colleagues without 

disabilities.1

1. BC Government. Workable Solutions. https://www.workablesolutionsbc.ca
/site/workable_solutions/resources/component2.asp



myth #2

Employers don't want to hire 
me because of my disability, why 
bother applying? There aren't 

any jobs out there for me.



reality #2

It can be intimidating to apply for 
a job, but accessibility awareness 

is increasing and many 
employers are keen to hire 
someone with a disability.2

2. Go2. BC Success Stories. http://www.go2hr.ca/ForbrEmployers/
BCSuccessStories/HyattRegencyVancouver/tabid/1718/Default.aspx



It's going to be expensive to 
accommodate someone 

with a disability.

myth #3



It's creative thinking that is needed most, 
not necessarily expense. The Ministry of 
Employment and Income Assistance has 

all kinds of resources available to help 
employers build inclusive workplaces.3

reality #3 
3. Ministry of Employment and Income Assistance, (2006-07 Annual 

Report). Minister’s Council on Employment for Persons with Disabilities.



Someone will always have 
to help employees with 
disabilities to do their 

job correctly.

myth # 4



Quite often, people with disabilities will 
approach tasks differently. Getting your 
team involved in thinking outside of the 

box can actually help build a better team 
environment and provide a better service.4

reality #4 
4. Wright, Ruth. (2001). Tapping the Talents of People with Disabilities: 

A Guide for Employers, The Conference Board of Canada.



myth #5

There is too much talk and 
not enough action to hire  
people with disabilities. 



you can help bust 
myth #5!

Become an  Access Awareness Day ambassador! 

Here are 4 different ways:

1. Let us know if your municipality is celebrating 
Access Awareness Day!

 2. Choose to join us as an active mythbuster and participate in 
 the online conversation on Facebook.



 

3. Email us your questions, discussion topics, or myths 
and we will publish them for you! At the end of the campaign we 

will let you know what resulted from them! 
accessawarenessday@sparc.bc.ca

4. Spread the message about AAD 09 
and the Facebook conversation. 

(email us and we will send you a notice to forward to your networks)

we want you involved



Out of Access Awareness Day 2009 we hope to get more people 
talking about hiring people with disabilities, get different groups 
working on solutions together, and see some new employment 
opportunities created for people with disabilities in the tourism sector.

Stay up to date with the campaign by staying in contact!

on Facebook: Accessibility Awareness British Columbia 
on Twitter: twitter.com/sparc_bc

email: accessawarenessday@sparc.bc.ca
website: www.sparc.bc.ca/access-awareness-day 

final wrap up



Sparc bc
the social planning & research council of BC

SPARC BC's mission is to work with communities to build a just and 
healthy society for all. We are a registered, non-partisan charity 

operating in BC for over 42 years. 

Access Awareness Day has been a project at 
SPARC BC for 12 years!



Sparc bc
the social planning & research council of BC

Through our Research & Consulting Services we work with many 
municipalities on accessibility plans, inclusion studies, and community 
assessments. SPARC BC provides a very valuable service to people 

with disabilities by issuing parking permits. 
 

Please email accessawarenessday@sparc.bc.ca with your questions.
Read more about SPARC BC at 

www.sparc.bc.ca/access-awareness-day.



SPARC BC PRESENTS ACCESS AWARENESS DAY 2009...

are you a 
MYTHBUSTER?

on Facebook: Accessibility Awareness British Columbia
on Twitter: twitter.com/sparc_bc

website: www.sparc.bc.ca/access-awareness-day
email: accessawarenessday@sparc.bc.ca


